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Bill of Rights for State Excluded Employees
(Government Code sections 3526 and 3533)

3526. The purpose of this chapter is to inform state supervisory, managerial,
confidential, and employees otherwise excepted from coverage under the Ralph
C. Dills Act by subdivision (c) of Section 3513 of their rights and terms and
conditions of employment, and to inspire dedicated service, to recognize their
important and fundamental roles in the management of state government, and to
promote harmonious personnel relations among those representing state
management in the conduct of state affairs.

3533. Upon request, the state shall meet and confer with verified supervisory
organizations representing supervisory employees on matters within the scope of
representation. Prior to arriving at a determination of policy or course of action
directly impacting supervisory employees, the state employer shall provide
reasonable advance notice and provide the verified supervisory employee
organizations an opportunity to meet and confer with the state employer to
discuss alternative means of achieving objectives. Advance notice may be
written, oral, or electronic. "Meet and confer” shall mean that the state employer
shall consider as fully as it deems reasonable, such presentations as are made
by the verified supervisory employee organization on behalf of its supervisory
members prior to arriving at a determination of policy or course of action. The
final determination of policy or course of action shall be the sole responsibility of
the state employer.

When the state employer determines that, due to an emergency or other
immediate operational necessity, a law, rule, resolution, or regulation must be
adopted immediately without prior notice or meeting and conferring with excluded
employee organizations, the state employer shall provide notice and opportunity
to meet and confer at the earliest practical time following the adoption of the law,
rule, resolution, or regulation.



